The leadership team of The Journal of College Student Development has approved style changes that reflect our values as scholars and editors. We recognize that words not only communicate ideas, but also reflect power, status, and privilege. Language can reflect and maintain one's social capital, while entrenching oppression of others. For those reasons, we wish to lead our scholarly colleagues in a movement to support the conscious and purposeful use of language to promote equity, justice, and inclusion. The style guide was constructed through a collaboration of Dafina-Lazarus Stewart, our Senior Associate Editor, and Natasha Croom, Alex Lange, and Chris Linder. The full supplemental style guide will be available on the JCSD website and can be found alongside Submission Guidelines, but we present the guiding principles here.
Honor the identities and group connections as individuals have described them.
Whether constructing surveys or writing about others, use the language that the individual uses, and recognize that many people view their gender and sexual orientation as fluid, and not fixed. Giving room for people to name themselves advances our scholarship, expands our language, shares power, and is more accurate.
2. Use nouns, objects, and adjectives properly. People should not be referred to in ways that objectify or otherwise dehumanize them. For instance, people who are undocumented immigrants are not "illegals," just as Black people should not be referred to as "the Blacks."
3. Specificity will be preferred over generalization. Failing to use specific language when describing the composition of a group is lazy and does not advance our knowledge. A common example of this is the use of the general term "minority" when describing a fairly specific group, such as "racially minoritized students."
4. Capitalization matters and denotes power and legitimacy. The decision to capitalize terms is not a neutral one, especially when clarifying the racial identity of people. This has been addressed in the Publication Manual of the American Psychological Association (6th ed., 2009) when describing the terms Black and White as racial categories, but is considered offensive when using other racial terms associated with skin color. Capitalization can also denote solidarity and representation of collective identities. The term "Women of Color" highlights the power and solidarity of Black, Latina, Indigenous, and Asian women working together (Western States Center, 2011) . Given this, authors may choose to capitalize collective nouns that reference specific groups seeking sociopolitical unity and power. We encourage you to consider adopting these principles as you advance your scholarship, with the understanding that The Journal of College Student Development will institutionalize their use in future issues.
